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Su chuyén dich cta thanh nién sang thi trudng lao dong:
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Tém tit: Nhing nim gan day cic nghién ctru vé budc chuyén sang thi truong lao dong
(transition-to-work) cua thanh nién Viét Nam thuong tap trung vao do6i tuong 1 sinh vién dai hoc
va thuong dua ra nhirng khuyén co vé mit bang chung dang thit vong cua doi tugng ndy so voi ki
vong cua nha myen dung. Ti 1¢ nguoi c6 trinh do dai hoc that nghiép dugc thong ké ludn cao gap
vai lan ti 1é that nghiép chung trong xa hoi. Diéu nay d& dan t6i ng6 nhén 1a khong can phai dau tu
hoc cao, ton kém ma d& thit nghiép. Su ngd nhdn nay c6 thé din téi nhitng tac dong tidu cuc,
nhing dinh huéng 1€ch lac trong gidi tre, dac biét trong bbi canh cong tac dinh huong nghe nghi¢p
van chua duoc lam tot 0 moi cap do gido duc cua Viét Nam hién nay. Bai viét mudn dé cap t61 mot
bure tranh 16n hon vé bude chuyen sang thi truong lao dong cua thanh nién Viét Nam. Bing viéc sir
dung s liéu khao sat cua T6 chirc lao dong qudc t& ILO (International Labour Organization), bai
viét hi vong gitip doc gia co thé so sanh muc do ti€ém cén viéc lam cua nhimg nguoi tré dé hiéu
dugc mot xu hudng chung: trinh ¢ hoc van cang thap, do rui ro trong cong viéc cang cao, mirc
lwong va cac ché d6 bao hiém cang thap; va di véi ti 18 thit nghiép cao hon, cac cir nhan van 1a d6i
tugng dugc huong 1oi nhiéu nhét tir cac khoan phuc 1oi xa hoi va co thé tiép can dugc nhitng cong
viéc ma da phan cac ddi twong khac kho co thé tiép can.

Twe khoa: Thi truong lao dong, viéc lam, thanh nién, trinh d§ hoc V?in, chét lugng cong viéc, khu
vuc kinh té chinh quy/phi chinh quy, Viét Nam.

1. Pit van dé

Thi truong lao dong Viét Nam, vé tong
quan, hi¢n cé kha nhiéu chi s tich cuc. Trudce
hét, Viét Nam dugc tan huong cAu trac dan sb
vang khi hon 2/3 déin s6 & trong do tudi lao
dong (tir 15 t6i 64), sb nguoi phu thude chi
dimng lai ¢ ti 1& dudi 1/3 (Quy dan sé Lién hop
Qudc UNFPA, 2015) [1]. Hon nita lyc lugng
lao dong tré & Viét Nam ciing ap dao khi xap xi
50% luc luong lao dong & dudi do tudi 40 va
gin nira s& d6 co tudi doi tir 15 téi 29 (Tong
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cuc Théng k&, 2014b) [2]. Ti 18 tham gia thi
truong lao dong cao (khoang 78% déan sb vao
cubi nam 2014) cung véi ti 1¢ that nghiép thap
(thudng ndm dudi con sb 2%, va vao khoang
1,8% vao Quy IV nam 2014) (Téng cuc Théng
ké, 2014b) 1a nhitng chi s6 ddng mimg cho mot
nén kinh té méi ndi nhu Viét Nam.

Tuy nhién, d6 chi 13 cac con s phan anh bé
ndi cua thi truong, Viét Nam van duogc coi la
mét dat nude co lue lugng lao dong doi dao
nhung mai phat trlen & muc thip va phan dong
nguoi lao dong van dang phai lam viéc & khu
vuc kinh té phi chinh quy (informal
employment sector) véi cac diéu kién lam viéc
nghéo nan, béi dac thu ctua khu vyc kinh té phi
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chinh quy la: khong phai tuan tha theo luat lao
dong, nguoi lao dong khong phai dong dong
thué thu nhap nhung cing khéng dugc huong
céc ché do bao hiém x hoi va cac quyén loi cua
nguodi lao dong nhu trong khu vuc chinh quy
(nhu: dugc bao trudc thoi gian sa thai, dugc
huong trg cap that nghiép, dugc hudng cac ki
nghi phép, nghi 1& c6 luong...) (Hussmanns,
2004) [3]. Bac biét trong ngir canh ¢ Viét Nam,
khong c6 ché do tro cdp xa hoi cho nhing
nguoi tré trudce khi ra nhap thi truong lao dong,
ho d& dang tro thanh nhom ddi twong d& chip
nhén nhiing cong viéc trong khu vuc phi chinh
quy - ttc 14 chap nhan mot cong viéc tam bo dé
kiém séng.

Chéat luong cong viée cia nhitng ngudi tré
méi ra nhap thi truong lao dong 1a mot diéu can
ban. Boi bude chuyén dich sang thi trudng lao
dong Iudn la mot budc ngodt quan trong trong
cudc doi cia mdi mot con ngudi va nhimg
chuyén dich thanh cong sé tao ra nhirng loi ich
khéng nhé cho mdi ngudi vé tai chinh, vé cac
mbi quan hé xa hoi va sy ty tin vao kha nang
cua chinh minh (Tilbury, Creed, Buys, &
Crawford, 2011) [4]. Nhung thé nao méi duoc
goi 12 mot bude chuyén dich thanh cong? Theo
ILO (2013) [5] thi giai doan chuyén dich sang
thi trudong lao dong 1a khoang thoi gian tir khi
nhitng ngudi tré (tir 15 t6i 29 tudi) két thuc viée
hoc tap (sau t6t nghiép, ra truong hoic sau khi
bo hoc gitta chirng) téi khi ho tim dwgc mét
cong viéc 6n dinh va thoa dang (to the first
stable and satisfactory job). Nhu vay, qua trinh
chuyén dich khéng don gian chi 13 qua trinh
nguoi tré tim dugc mot viéc gi do dé lam va
khoang thoi gian tir khi két thuc viée hoc toi khi
tim duoc viéc lam dau tién. Yéu t§ chét lugng
clia cong viée sau chuyén dich dang tré thanh
mot chu d& duoc nhidu nha nghién ciru quan
tam khi ban téi budc chuyén ciia nhitng nguoi
tré sang thi treong lao dong. Pay cling 1a li do
bai viét mudn tip trung nghién ctu dic thu
cong viéc cua nhom ddi tugng nay dé dua ra
mot blrc tranh tong quan hon vé chét luong
cong viéc ma nhitng ngudi Viét tré co thé tiép
can khi ra nhap thi truong lao dong. Bai viét
cling c6 tham vong tim hiéu nguyén nhan cho

mot birc tranh véi nhiéu diém d6i 1ap vé qua
trinh chuyén dich cua nguoi Viét tré sang thi
truong lao dong: ti 18 that nghiép thiap nhung
chét lugng cong viée lai khong cao hay nghich
canh cang hoc nhiéu, cang d& that nghiép (ti 18
that nghiép ctia nhitng nguoi khong qua dao tao
nghé chi & muc 1,3 t&i 1,8%, trong khi ti 16 nay
1a 3,5 t61 5,6% ¢ nhimg nguoi da tham gia cac
khoa dao tao sau phd thong - (Téng cuc Théng
ke, 2014a).

2. Co s6 li luan

Budc chuyén dich cta nhiing ngudi tré sang
thi trudng lao dong ludn duoc danh gia la mot
budc chuyén dich phirc tap va kho khin béi do
la qué trinh ho phai hoc nhimng “kién thirc
ngam” (tacit knowledge) cua thi truong lao
dong, nhirng kién thirc giup ho dé dang duoc
chép nhén vao lam viéc, d& dang thich nghi véi
doi héi cua cong viéc va c6 nhiing tac dong trd
lai v6i mo6i truong lam viéc cua minh
(Sternberg et al., 2000) [6]. Trude khi ra nhap
thi truong lao dong, ngudi tré can dugc chuan
bi t6t nhat dé tiép nhan cac kién thirc ngdm d6
boi day 1a nhirng kién thie khong hé dé dang
du trinh d6 hoc van ciia nguoi tré ¢ cao tdi
dau. Cac hoat dong dinh hudng, huéng nghiép
can phai duoc thiét ké ca trong qua trinh hoc
phé thong va hau phd théng dé gitp nhiing
nguoi tré xdy dung cac kién thic va ki ning
nghé nghiép (Artess, Forbes, & Ripmeester,
2011; Chapple & Tolley, 2000; Creed, Muller,
& Patton, 2003; Harvey, 2005; Helyer, Lee, &
Evans, 2011; Lowden, Hall, Ellio, & Lewin,
2011; Rust & Froud, 2011) [7-13]. DPuong
nhién viéc giup d& va dinh hudng thanh thiéu
nién co6 thé duge thuc hién qua nhiéu hinh thirc
khac nhau va dugc thuc hién béi nhicu déi
tuong khac nhau nhu truong hoc, gia dinh, bd
me, ngudi than va ban bé. Qué trinh chuyén
dich sang thi truong lao dong cua nguoi tre
ludn da dang va bi chi ph01 boi nhidu yéu tb
khac nhau, tir cac yéu td mang dic thu ca nhan
ctia moi nguoi toi sy can thi¢p cla cac yeu t6
thi truong, nglr canh va méi truong song
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Khi ban vé budc chuyén ciia nguoi tré sang
thi truong lao dong, nguoi ta hay dé cap t6i
khai niém “employability” - tam dich la kha
nang thich tng vaéi thi truong lao dong. Co
nhiéu dinh nghia khac nhau vé employability
nhung tyu chung né duge hiéu 1a cac kién thirc
va ki nang va tham chi ca cac nét tinh cach giap
céc ca nhan c6 thé duge nhan vao lam viéc, duy
tri dugc cong viéc va gat hai dugc thanh cong
trén con duong su nghiép cia minh (Moreland,
2006 [14]; UK Commission for Employment
and Skills, 2009 [15]; Yorke, 2006) [16].
Buong nhién, employability hay cac kién thirc
va ki nang chi ton tai dudi dang tiém ning, no
khong phai 1a yéu t6 dam bao mot chd dimg tdt
cho ho trong thi truong lao dong, boi tim dugc
viéc 1am phu hop con phu thudc nhidu vao dién
bién hay bdi canh hién tai cua thi truong lao
dong (Clarke, 2007) [17], vao_ hoan canh ca
nhan va mirc do linh hoat ctia mdi ca nhan trong
viée lua chon cong viée va chép nhéan yéu cau
cua cong viéc do (Ve viéc di lai, di chuyen, vi tri
lam viéc...) (McQuaid, 2006) [18]. Noéi cach
khac qua trinh chuyén dich sang thi trudong lao
dong cua nguoi tré khong chi phu thudc vao
mirc d6 thich tng cta ho hay nhiing kién thirc
va ki ning ma ho c6, ma con bi anh hudng rat
nhiéu boi hoan canh va dic thi c4 nhan cua moi
nguoi (nhu gioi tinh, dan toc, dia diém sdng, cac
nguén lyc va mbi quan h¢ ca nhan...) cling nhu
cac diéu kién kinh té x4 hoi (nhu mtrc d6 doi dao
clia cac cong viée can nguoi trén thi trudng va
muc d6 canh tranh trén thi truong lao dong).

Bén canh li thuyét vé employability, nhidu
nha kinh t& hoc cling ¢ cach tiép can van dé
theo 1i thuyet Vé “vbn”: Coté (1996) [19] dua ra
khai niém Von ca nhA ” (identity capital) bao
g6m cac nguon luc vé hoc thirc, x3 hoi va tam li
va cho rang d6 1a cac yéu t6 co ban can thiép
vao viéc ra nhép va duy tri cong vi€c cud nguoi
tré trong thi trudng lao déng. Vi 1i thuyét nay
thi thoi lugng ma nguoi tré bo ra dé di hoc, dé
tiép thu cac kién thire va ki ning cang dai thi ho
cang c6 nhidu co hoi dé tim duoc cong viée 6n
dinh va thoa dang (Bynner & Parsons, 2002)
[20]. Tuong tu, khai niém “human capital” (von
con nguoi) ciing dugc dung kha phd bién trong

kinh té hoc dé chi cac kién thirc, ki ning, kinh
nghi€ém ma nguoi lao dong tich lily dugc trong
qua trinh tham gia hoc tap, dao tao, hodc trong
thuc té cong vi€c, gilip ting nang sudt va hiéu
qua cong viéc.

Cu thé hon, hoc thuyét vé vén ciia Bourdieu
(2006) [21] cho rang qua trinh dau tu dé dat
duoc cac trinh do hoc vén cao hon chinh 1a qua
trinh tich iy vén vin héa (cultural capital).
Qua trinh tich lily vén vin héa thong qua viée
dau tu vao hoc hanh cling dugc Noble and
Davies (2009) [22] nhan dinh 1a yéu t6 quyét
dinh kha nang hoa nhdp xa hdi cua nguoi tré.
Gianh duoc loi thé bang viéc nang cao trinh do
hoc van va tiép can dugc nhiing kién thirc, ki
ning va bang cdp cao hon s& m& rong duong
cho ngudi tré tiép can cac dia vi cao trong x4
hoi va phat trién vén biéu twong (symbolic
capital) gitip ho tién than trong cong viéc va
cudc sébng sau nay (Findlay, King, Smith,
Geddes, & Skeldon, 2011) [23].

Bai viét nay nhin nhan van dé chuyén dich
sang thi truong lao dong cua nguoi Viét tré qua
lang kinh cua li thuyét vé von va employability
dé danh gia chat luong cong viéc ma nguoi tré
c6 thé tlep can trong qué trinh chuyén dich. Cy
thé, bai viét mubn di vao kham pha hai van dé
chinh, tra 161 cho hai cau héi nghién ctru cu the,
do la:

1. Trinh d0 hoc van cua nguoi tré Viét khi
ra nhép thi trudng lao dong & mirc dd nao?

2. Vi thé cong viéc cua ho ra sao?

Hy vong, qua d6, cac yéu té vé diéu kién
kinh t& va cac yéu t noi tai cta thi truong lao
dong s€ dugc dé cap dé dua toi mot bire tranh
cu thé hon vé nhimng thuan loi va kho khan ma
nhirng nguoi tré, véi sé von van hoéa va kha
ning thich tng cu thé cua minh dang gip phai
trong qua trinh chuyén dich tir méi trudng hoc
tap sang moi truong nghé nghiép.

3. Phwong phap nghién ciru

Bai viét su dung s6 lieu tir dot diéu tra
chuyén dich tir treong hoc tdi thi truong lao
dong (school-to-work survey) dugc thuc hién
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trong khuon khd du 4n W4Y nam 2013 béi td
chuc lao dong Qudc té ILO va Quy Mastercard.
Muc dich cua dy an 1a cung cdp cac thong tin
cu thé vé budc chuyén dich tir trudng hoc sang
thi truong lao dong ctia nguoi tré & cac nude
dang phat trién. O Viét Nam ban diéu tra nay
duoc thyuc hién boi Vu Théng ké Dan sb - Lao
dong va Vu Théng ké Xa hoi va Mai truong
(Toéng cuc Thdng ké). Viéc didu tra duoc thuc
hién bang hinh thic phong van dién phiéu do
cac chuyén gia thdng ké thuc hién. Mau phong
van dua vao cac nhom mau dai dién theo khao
sat vé murc séng dan cu Viét Nam niam 2012
(Vietnam Household Living Standard Survey
2012). 2722 ngudi tré & d6 tudi tir 15 t6i 29 da
dugc phong van va 2722 bang héi hoan chinh
da duoc dua vao trong file dir liéu.

Dot diéu tra da cung cép mot luong dit licu
phong phti v& bude dich chuyén sang thi truong
lao dong cua nguoi tré Vict. Tuy nhién, trong
khuén kho cua bai viét nay, chi nhitng dit li€u
lién quan t6i von van hoa hay cac kién thie ki
ning nguoi tré c6 thé sir dung khi ra nhép thi
truong lao dong moi duoc dé cap toi. Dong
thoi, bai viét cling s& dé cap toi cac dit liéu vé
dic diém cong viéc nguoi tré dang lam dé tim
mdi lién h¢ gitra vbn, kha ning thich ng voi
thuc té cong Vlec ma ngu’orl tré tlep can duoc.
Hi vong bai viét c6 thé dwa ra mot buc tranh
tong quan vé budc chuyén dich sang thi truong

lao dong cua nguoi Viét tré véi cac trinh dd hoc
van khac nhau.

4. Két qua nghién ciru
4.1. Trinh do hoc van ciia gioi tré Viét

Két qua nghién ciu cho thdy gan 2/3 sb
ngudi dugc héi khong con tham gia hoc tap &
cac co sO gido duc va dao tao, tuy nhién $6
nguoi cho réng ho d3a hoan thanh viéc hoc lai
thap hon con sb d6 rat nhiéu (chi chiém 40,9%).
S6 con lai, da phan bo hoc gitta chimng (23.5%),
hodc chua bao gio di hoc (1,9%) (Bang 1). bay
la du hiéu dau tién vé su ngheo nan vé ngudn
vbn con nguot, vbn vin hoa thé hién qua trinh
do hoc van cua gioi tré. biéu nay ddc biét dung
d6i v6i nhitng nguoi tré & nong thon khi ti 18
cua nhitng nguoi con tham gia hoc tap dao tao o
d6 tudi tir 15 t6i 29 chi 1a 30% (trong khi &
thanh thi 1a 38,4%) va ti 1€ bd hoc gilta chirng
ctia hoc sinh néng thén cao hon nhiéu hoc sinh
thanh thi (28,2% so véi 17,7%). Tuy nhién qua
trinh diéu tra cing cho ra nhitng két qua kha tha
vi vé su khac biét vé trinh d6 hoc vin gilta nam
va nit khi ti 18 nir duy tri viéc tich liy kién thirc
trong nha trudng cao hon nam va ti I¢ boé hoc
giita chimg cua nit ciing thdp hon nhidu nam
gidi (19,9% so voi 27,2%).

Bang 1. Trinh d6 hoc van ctia ngudi tré

Tong Thanh thi NoOngthon  Nam giéi  Nit gioi
Pang di hoc 33,8% 38,4% 30% 30,5% 36,9%
Hoan thanh viéc 40,9% 42,8% 39,3% 40,1% 41,6%
hoc tép/dao tao
B hoc gitta chimg  23,5% 17,7% 28,2% 27,2% 19,9%
Chua tung di hoc 1,9% 1,1% 2,5% 2,2% 1,6%
Téng 100%  100% 100% 100% 100%

S6 liéu cua riéng cac ddi twong di khong
con di hoc vao thoi diém khao sat (Biéu dd 1)
con dua dén mot birc tranh am dam hon nhiéu
vé trinh d6 hoc van cua cac ddi tuong nay. Hon
V4 nhitng ngudi da khong con di hoc chi ¢6 trinh
do tr tiéu hoc tro xuéng, va sb lugng cac ban
tré duoc dao tao cac kién thirc nghé nghiép (tirc

dd hoc qua tir trung cAp nghé tré 1én) lai rat
khiém ton (5,8% da hoc trung cip nghé, 5% co
bing cao ding va 10,5% c6 bang dai hoc).
Trinh d6 hoc van cua cac ban tré da roi ghé nha
truong & noéng thon thap hon thanh thi kha
nhiéu: 31,4% chi hoc hét tiéu hoc trd xudng, &
thanh thi, con ) nay la 22,9%; va chi ¢6 4,2%
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ngudi tré & nong thon co bang dai hoc tro 1én,
chi bang hon 20% chi s6 nay ¢ thanh thi
(20,1%). Vi thyc té yéu kém cua cac hoat
dong hudéng nghiép & cac truong phd thong &
Viét Nam nhu hién nay (Tran Thi Tuyét, 2013)
[24] va viéc hon % luc lugng lao dong tré tiép
can thi truong lao dong khi chwa hé qua bat ki
mot hinh thice dao tao nghe nghiép nao, ro rang
ngudn von van hoa, von con ngudi cua dbi
tugng ndy 1a rit mong. Vay nhung, diéu dang
n6i & day la ti 16 that nghiép cta nhimg ddi
tuong nay lai rat nho (chiém 1,7% sb ngudi tré
da két thuc viée hoc). Didu nay chimg to trinh
dd ctua nguoi lao dong tré trong thi truong lao
dong Viét Nam la rt han ché.

100% 1

# Sau dai hoe

® Dahge

wCao déng

W Trung cap nghe

® Phdthéng trung hoc
u Trung hoe co s&

W Todu o

w Chura hét tiéu hoe

Tong  Thanhthi Néngthén a 03

Biéu d6 1. Trinh do hoc van cua nguoi tré
da roi ghé nha truong.

Khi ¢6 t6i gan ¥4 s6 luong nguoi tré duoc
khao sat bo hoc gifra chirng, viéc tim ra nguyén
nhén khién ho khéng tiép tuc viéc hoc 1a can
thiét dé gitp tim cach khic phuc va dan ning
cao trinh do cta nguoi tré 1én. Diéu dang budn
ma két qua nghién ciru da cho thay 1a 1i do 16n
nhat cho su bo hoc dang dé & tit ca cic nhom
dbi twong (nam, nit, ndng thon hay thanh thi) 1a
su chan hoc. Ti 1€ hoc sinh bd hoc vi chan hoc
13 cao nhét trong nhom ddi twong nam (36%)
(Biéu d6 2), bén canh d6 con c¢6 16,1% cho
rﬁng ho b6 hoc vi thich di lam hon. Thai do tiéu
cuc nay phin nao phan anh mic d6 dap ung
thip ciia nén gido duc dbi voi nhu ciu va so
thich ctia nguoi hoc. Cén c6 nhirng nghién ctru
sau hon vé van dé nay dé tim ra nguyén nhan va
cac giai phap can thiét giup qua trinh gido duc

va dao tao gin hon v6i nhu ciu cua gidi tré hién
nay. Bén canh 1i do chan hoc thi 1i do bo hoc vi
diéu kién kinh té (nhu khong du diéu kién dé di
hoc hay phai nghi hoc dé kiém tién phu gitp gia
dinh) ciling 1a li do cua 30% ban tré bo hoc gitra
chung. Ti 1€ cac ban nir (34,5%) va cac ban tré
& nong thon (30,9%) bo hoc vi li do kinh té 16n
hon & ciac nhém con lai. Ciing c6 cac 1i do
khac khién mot bd phan nguoi tré roi trudng
hoc sém nhung cac li do nay déu chiém ti 1 nho
hon nhiéu so véi hai 1i do chinh 13 chan hoc va bo
vi diéu kién kinh té khéng cho phép.

Tu buc tranh chung vé trinh do hoc van cua
ngudi tré Viét Nam khi tiép cén thi truong lao
dong, chung ta co thé théy su han ché vé chat
luong ngudn vén con ngudi (human capital)
trong thi truong lao dong Viét voi rat nhiéu lao
dong tré bo hoc gitra chung dé tham gia thi
truong lao dong. Bo hoc sém ciing phan anh sy
thiéu hut ve kién thirc va ki ning, giup nhimg
nguoi tré tlep cin cac cong viée chat lwong tot.
Gidi tré & nong thon co thé s& gap kho khin
nhiéu hon khi ti 1& bo hoc giira chimg cua ho
cao hon & thanh thi. Tuy nhién, khi tuyét dai da
sO cac ddi tugng nghién ciru (98,3%) cho ring
ho khong that nghiép thi cau hoi tiép theo duoc
dat ra la cong viéc ma nhitng nguoi nay dang
lam v6i vén kién thie va ki nang it 6i dy la
nhing viéc gi va liéu chit lugng cac cong viée
d6 c6 kha quan. Phan noi dung tiép theo s& dé
cap sau hon vé van dé nay.

B Lydo khac

» khong c trong hoe
#bahocvi diéukién kinh té
B B9 me mudn con ngling hoe
1 Béhoc d& 4p gia dinh

a Thich dilam hon d hoe

W Chan hoe

1 Thitneot

hanhThi Nomgthon  Nam N

Tang

Biéu dd 2. Li do nguoi tré bo hoc giita dudng.
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4.2. Vi thé céng viéc ciia nguoi lao dong tré

Khi dugc hoéi cong viéc dang lam thudc vao
hang muc nao trong 4 hang muc: lam chu
(employer), lam cong an luwong, lao dong tu do,
hay phu giup gia dinh (khong c6 Iuwong) thi
trong s6 98,3% nhiing nguoi tré da roi ghé nha
truong va di c6 viée lam, chwa ddy 2/3 trong sb
d6 tu xac dinh minh 1a nguoi lam cong an
luong hodc lam chi doanh nghiép, hon 1/3 con
lai hodc chap nhin & nha trg giup gia dinh,
khong luong (20,3%), hodc tré thanh lao dong
tu do (14%) (Biéu do 3) - ddy 1a nhimng cong
viéc duoc liét ké vao cac loai cong viéc co chét
lwong thap. Tuy nhién, vi hién tai & Viét Nam
van chua c6 ché d6 bao hiém xi hoi hay hd tro
tai chinh cho ngudi tré trong qué trinh tim kiém
viéc 1am, hon nita v6i trinh d6 han ché, nhiéu
nguoi tré khong thé tim dugc cong viée c6 thu
nhap 6n dinh ma phai chdp nhén tré thanh lao
dong tu do hodc bang long & nha trg gitip gia
dinh - day la nhirng loai céng viéc dién hinh
trong trong khu vuc kinh té phi chinh quy &
Viét Nam. Nhiing cong viéc nay khong chi
mang tinh tam bo d6i v6i ngudi lao dong béi no
khong gitip ngudi lao dong hudng cac ché do
bao ho lao dong hodc tiép can duoc cac qui bao
hiém can thiét, nd con phan anh su phat trién
con han ché ctia nén kinh té. Céc nha kinh té hoc
déu chia s¢ quan diém vé sy can thiét trong viéc
lam giam thi phan ciia khu vuc kinh té phi chinh
quy va tang thi phin cua khu vuc kinh té chinh
quy & cac nudc dang phat trién, c6 luc luong lao
dong doi dio dé ting nang suat va tinh canh tranh
ctia nén kinh t& (Campbell, 2013) [25].

100%

S0%% o 8 Phuy gitp gla dinh
Lao déng by do
wLamchil

wNguai lam cang an rong

Tong Chua Tidy Trung Phd  Trung Cas  Dalhge Saudai
héttiéu hpe hocco thing  cdp  dang hoc
hee 0 tung nghé

hoc

Biéu d6 3. Dic thi cong viée ciia ngudi lao dong tré
theo trinh d6 hoc van.

Tuy nhién, khao sat ciia ILO con dua ra mot
thue té khac 1a & Viét Nam, ké ca d6i v6i nhiing
nguoi tré tu xac dinh minh 1a nguoi lam cong
an luong/lam thué thi nhiu cong viéc ho lam
van chi co tinh tam bg, ning suat thip va ciing
khong duoc hudng cac ché do lao dong theo
luat dinh. Nhin trén Biéu dd 3, véi trinh d6 tur
trung hoc co so trd 1én, trinh d6 cang cao thi
nguoi tré cang dé dang tim duoc viée 1am & khu
vuc lam cong an luwong. Tuy nhién véi trinh d6
tir trung hoc ¢& s6 tré xudng thi d6 thi khong di
theo quy ludt nay. C6 vé nhu ti 18 tiép can
nhiing cong viéc dugc tra luong cua nhiing
ngudi co trinh do van hoéa & muc tiéu hoc hoac
duéi tiéu hoc lai cao hon cua nhitng ngudi co
trinh d§ trung hoc co so. Nghich li nay duogc li
giai cu thé khi ho tra 16i vé& hinh thuc hop
ddng/thoa thuan 1am viéc cua ho véi chu (Biéu
dd 4). C6 toi 40,9% lao dong tré ty nhan minh
la nguoi [am viéc theo hinh thirc [am cong an
lvong (Biéu dd 3) nhung phai lam viéc theo
thoa thuan miéng, tic 1a ho chi duoc tra lvong
theo s gio lam viéc thyc té, kho co thé tiép can
cac ché do bao hiém hodc nghi phép nhu khu
vuc kinh té chinh quy. Hinh thirc 1am viéc theo
thoa thuan miéng 13 hinh thirc ma gin nhu tit ca
nhitng nguoi chua hoc hét tiéu hoc phai chip
nhan (Biéu do 4).

Biéu dd 3 va 4 ciing cho thdy mot xu huéng
kha rd rang: nguoi tré trinh d hoc van cang cao
thi cang dé dang tiép can véi cac cong viée chat
luong cao trong thi trudong. Trinh dé hoc van
cang thip thi nguy co phai chap nhan cic cong
viéc theo thoa thuin miéng, c6 thé bi chim dut
bit ctr lac nao va khé dugc nhan bat cir mot
khoan tr¢ cép nao nhu tro cép thoi viéce, tro cép
dm dau hay bao hiém xd hoi. Piéu nay phan
nao giup li giai mot xu thé kha nghich li & Viét
Nam 14 ti 18 that nghiép ciia ngudi tré c6 trinh
d6 hoc van thap lai thap hon ti 1¢ that nghiép
cua cac cur nhan cao dang va dai hoc. Nhiing
ngudi voi vbn kién thuc va ki nang it 6i thuong
chap nhan lam bat ctr cong viée gi, ké ca viée
tré thanh lao dong tu do nhu ctru van, xe 6m...
hay tro giup gia dinh lam phé, ban bin... mién
la dé kiém tién hodc phu giup gia dinh kiém
tién, va van duoc tinh 1a co viéc lam. Trong khi
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do6 nhitng ngudi co6 trinh d6 cao hon thuong céd
diéu kién chon lya va c6 thé bo ra mot luong
thoi gian dai hon dé tim cong viéc tot va phu
hop hon véi minh. Mic luvong trung binh cia
nguodi lao dong tré ¢ cac trinh dé hoc vén khac
nhau ciing phan anh phan nao xu hudng do
(Biéu do 5).

0% wThoathugn midng

®Hep dong bang van ban

Tang Chwa Tiéu Trung PhG  Trung Cao Baihge Sau
héttidu hpe hoceo ths ng cp 8ang daihoc
hoe & tung nghé
hoC

Biéu d6 4. Loai hop dong lao dong cua nhitng ngudi
lam cong an luong.

Lwong trung binh/thang

7000 _l 6271
5000
s
4000 + 2996 & o

| 2500
3000 1
2000 1~
1000 17 L

0 < —

Chua Tiéu Trung Phd Trung Cao Dai Mire
héttiéu hoc hocco théng cap dang  hoc, lwong
hoc s®  trung nghé spH TB

hoc

Biéu d6 5. Thu nhép binh quan ciia lao dong
tré Viét Nam (don vi tinh: 1000VND).

Biéu d6 5 minh hoa cho mdt xu hudng
chung: trinh d6 hoc van cang cao thi mirc luong
ho nhén duoc cling cang cao (ngoai trir trudng
hop ctia cir nhan cao dang). Vi thé viéc 1am cua
nguodi lao dong tré & Viét Nam duogc thé hién
kha rdo qua muc lvong ma ho dugce chi tra. Muc
luong trung binh ctia nguoi lao dong tré tir 15
t6i 29 tudi 1a 3.695.000d, tuy nhién, néu co
bﬁng dai hoc tr¢ 1én, trung binh ho co thé duoc
tra lvong gin gap doi sb tién do6 (6.271.000d) -
mirc lwong nay gan gap d6i muc luong cua
nhiing nguoi co trinh d ding lai & muc trung
hoc co s hodc phd thong trung hoc va cao gp
2,4 1an nhitng nguoi 6 trinh d6 dudi tiéu hoc.

5. Két luan

Két qua nghién ctru da bdc 16 trinh dd hoc
thirc han ché, hay néi cach khac, vén con
ngudi, von vin hoa, von kién thirc va ki nang it
01 ma nguoi Viét tré ¢ dugc khi ra nhap thi
truong lao dong & do tudi tir 15 toi 29. Sy chan
hoc, hay ndi cach khéc 1a mae d6 dap ing nhu
ciu va nguyén vong cuia ngudi hoc con thip cua
hé thong gido duc 1a nguyén nhin 16p nhit
khién nguoi Viét tré bo do dang viée hoc khi
con & nhiing cap béac thip trong hé thdng gido
duc dio tao va chap nhan mot hanh trang kién
thirc va ki nang it o1, chép nhan su thua thiét khi
ra nhap thi truong lao dong. Diéu kién kinh té
han hep cua cac ban tré trong cac gia dinh kho
khan cling tré thanh ap luc cho ho, khién ho
phai sém tir bo viéc hoc dé bat dau 1am viée tro
gitip gia dinh. Két qua nghién ciru cho thay da
phan cac ban tré c6 trinh d6 hoc van thap phai
chap nhan nhimg viéc lam ¢ khu vuc kinh &
phi chinh quy, bap bénh va khong 6 on dinh, hon
nira, s6 tién ho kiém duoc clng rat thap. Tuy
nhién, trong ngir canh cua mot nén gido duc xa roi
thuc té va sy thiéu ving cta cac ché do bao hiém
xa hoi cho nhimg ngudi tré that nghiép/chua c6
viéc lam, xu thé bo hoc sém giita chimg dé kiém
song cua nhiing nguoi tré, dic biét ¢ cac vung
nong thon, s& c6 thé con tiép dién.

Két qua nghién ctru ciing cho thay, mic du
ti 18 tht nghiép gitra nhiing nguoi lao dong tré
& d6 tudi 15-29 1a thap (1,7% theo nghién ctru
nay), nhung chat luong cong viéc ma nhitng
ngudi nay co thé tiép can ciing thip. Gan 1/3
trong sO ho tr¢ thanh lao dong khong thu nhap
trong gia dinh hodc lao dong tu do, hon 40% sb
con lai, mac du tré thanh nguoi lao dong cod
lvong nhung viéc lam cta ho ciling chi dua trén
thoa thuan miéng voi chu. Nhu vay hon 60%
nguoi tré Viét dang phai lam cac cong viéc &
khu vuc kinh té phi chinh quy, rui ro, béi kha
nang ho khong dugc huong bat ¢t mot ché do
lao dong nao theo luat dinh nhu viéc hudng cac
ché do bao hiém, cac ki nghi 18, Tét, thuong
nién cé luong, ché do huu tri... l1a rat cao. Pac
biét, ngudi tré séng ¢ khu vuc ndng thon, mién
nui tr& thanh d6i twong chiu nhiu thiét thoi
nhit trong qua trinh chuyén dich sang thi
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truong lao dong bai hon 2/3 trong s ho khi ra
nhap thi truong lao dong chi méi hoc hét phd
thong co s¢ tro xudng va da phan trong sd ho
(gan 90%) chua timg dugc tham gia cac khoa
dao tao nghé hodc cao déng, dai hoc.

Mic du nhitng ban tré c¢6 trinh d6 hoc van
sau pho thong thuong c6 thoi gian tim viéc lau
hon nhung ho tiép can t6t hon véi cac cong viée
trong khu vuc kinh té chinh quy va dugc hudng
cc ché do theo luat lao dong hién hanh. Nhin
chung, cac ban tré dugc dao tao sau phé thong,
dac biét 1a cac cu nhan dai hoc, thudng c6 mirc
lwong cao hon hian cac nhém ban tré con lai.
Tuy nhién, thoi gian tim viéc cua ho thuong dai
hon va ho ciing c¢6 thé chip nhan bo ra mot
quing thoi gian dé tim duoc cong viée phu hop
hon véi kha nang va nguyén vong ca nhan. Day
¢6 18 1a nguyén nhan vi sao ti 18 that nghiép cua
nhom cac ban tré co6 trinh d6 hoc van cao hon
lai thuong cao hon ti 1& thit nghiép cua cac
nhém co6 trinh do thép hon - dac biét la cac
nhoém chua hoc hét phé thong, khong co nhiéu
co hodi chon lya va thuong chép nhan bat ki
cong viée nao co thé, ké ca viée ¢ nha phu giup
gia dinh hoac tré thanh lao dong tu do.

Dé nang cao chdt lugng cong viée cia
nhiing ngudi lao dong tré, nang cao tinh canh
tranh cua nén kinh té, trinh d hoc vén cua gi6i
tré phai dugc nang 1én. Dé 1am duoc didu do,
nén gido duc nudc nha can phai co nhimg su
thay ddi 16m dé két ndi duge giao duc dao tao
v6i nhu ciu cua ngudi hoc va yéu ciu cua thi
truong lao dong duong dai. Dé c6 thé giam
thiéu tinh trang bd hoc som, tlirc giam thiéu ti 16
thanh nién 1am viéc trong khu vuc kinh té phi
chinh quy, dac biét 1a ddi voi thanh nién & céac
ving nong thon, mién nui, chit lwong gido duc
phai dugc ning 1én & tat ca cac dia phuong.
Tinh cach, dic diém ngudi hoc, dic thu kinh té
xd hoi ¢ timg ving mién can phai dugc luu tim
trong viéc phat trién ndi dung cac chuong trinh
gido duc thuc té. Cac chwong trinh hudng
nghiép, hd tro 14p nghiép... cin phai dugc khai
xuong mot cach thiét thue, cu thé tir cac c?ip
hoc thap, gitip nhitng ngudi tré khong c6 diéu
kién tiép tuc hoc 1én c6 nhimng sy hd tro nhét
dinh khi ra nhép thi truong lao dong.

Cung v6i su thay ddi cia nén gido duc,
chinh phu Viét Nam ciing nén can nhic dua ra
nhitng chinh sach hd tro tai chinh gitip nhitng
nguoi tré, dac biét ¢ cac vung qué nghéo, kho
khan, dugc duy tri viéc hoc lau hon dé xay
dung vbn con nguoi, von van hoa, chuan bi von
kién thtrc va ki ning dé c6 thé tiép can duoc
nhiing co héi lam viéc tdt hon trén thi trudng.
Khi nang luc lam viéc cua nguodi lao dong tré
dugc nang 1én, chat lugng cong viéc dugc ning
cao, nang suét, hiéu qua cdng viéc déu duoc cai
thién, tinh canh tranh cua nén kinh té cling duogc
nang l1én. Viéc cai to dé nang cao trinh d§ hoc
van cua nguoi tré khong chi co 1gi cho ho, cho
tuwong lai cua ho, ma con c¢6 1gi cho ca nén kinh
té dat nudc va su phén vinh, phat trién cua ca
xd hoi. Bén canh d6, chinh phu nén ddy manh
cac chinh sach giap chinh quy hoéa cac doanh
nghiép trong khu vuc phi chinh quy, tao diéu
kién cho doanh nghiép va nguoi lao dong tiép
can dugc von va cac ché do do lao dong theo
quy dinh cta phap luat hién hanh.
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Abstract: Recent research on transition-to-work in Vietnam often focuses on the transition to the
labour market among university graduates and indicates a low level of satisfaction among employers



10 T.T. Tuyét/ Tap chi Khoa hoc PHOGHN: Nghién citu Gido duc, Tdp 32, S6 3 (2016) 1-10

seeking to employ new graduates. The rate of unemployment among university graduates is also
significantly higher than the overall unemployment rate. These indicators often create a negative
attitude among young people toward higher education training. This paper aims to bring about a
broader picture of transition to employment among youth with different educational attainments in
Vietnam. It is based on the data provided by The International Labor Office, with 2,722 youth
participants aged from 15 to 29 from different geographical areas. The research results indicate a
general tendency: young people with lower educational attainment have to take the more vulnerable
positions in the labour market. Although the unemployment rate among university graduates is often
higher, they are still the ones who benefit most from social security related policies and quality jobs
are more available and accessible to them than those with lower qualifications. The study also
indicates a low level of development of the economy with a large proportion of the informal sector,
which paints a dark picture of school-to-work transition among youth in Vietnam.

Keywords: Transition-to-work, youth, Vietnam, educational attainment, employment status,
formal/informal sector.



